[bookmark: _Hlk48653243]Hello,

Thank you for contacting our firm.  More information is needed to determine if we will be able to assist.  Please answer the questions below regarding the employment issue that you are having: 

1. Where do/did you work? (State and city) Click or tap here to enter text.
1. Was someone of a different race, sex, age, national origin, or religion treated better in relation to the job action taken against you? Please specify. Click or tap here to enter text.
1. Do you have a disability or medical condition that could be protected under law? Click or tap here to enter text.
1. Does your matter involve wages or request for medical leave? Click or tap here to enter text.
1. Please provide a short description of the actions that you believe were discriminatory, harassment, retaliation, denial of leave, or related matter.  When did the actions occur?Click or tap here to enter text.
1. What is the name of your employer? Click or tap here to enter text.
1. How long employed? Click or tap here to enter text.  
1. Does the employer have more than 15 employees? Click or tap here to enter text.
1. How much money do/did you make there? Click or tap here to enter text.
1. Do you believe that there was any type of discrimination, harassment, or retaliation that occurred? Click or tap here to enter text.
1. Why do you believe that it was discrimination, harassment, or retaliation that occurred? Click or tap here to enter text.
1. Did you report any of your beliefs to your manager, HR, or via a hotline? Click or tap here to enter text.
1. When did you make the complaint?  Did you make a written complaint?  How was your complaint addressed by the company? Click or tap here to enter text.
1. Who did you report the discrimination, harassment, or retaliation to?   Click or tap here to enter text.
1. Was the individual who received the complaint the same individual who took the adverse action against you?  Click or tap here to enter text.
1. Have you been terminated, and if so, what reason were you given for your termination? Click or tap here to enter text.
1. What do you believe to be the real reason for your termination and what evidence do you have of that reason? Click or tap here to enter text.
1. Have you contacted the EEOC? If so, when? What is the status?  Click or tap here to enter text.
Please submit a copy of any documentation you may have to support your claims. Also please include any information related to the EEOC if you have already begun are in that process. 
Nothing in this email should be construed as any indication of our agreement to represent you.  We simply need this additional information to make that determination.  We may be in contact with more questions before making a final decision on your matter.  

Thank you for contacting Johnson & Bennett, PLLC. 



